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The Director of Central Intelligence 1s empowered to terminate the employ-
ment of any officer or employee of the Agency whenever he deems such action
necessary or advisable in the interests of the United States, Termination
action under this suthority, quoted below, is within the sole discretion
of the Director of Central Intelligence, and no eppeals procedure is pro-
vided for by law,

"Notwithstanding the provisions of section 6 of the Act of

August 24, 1912, (37 Stat. 555), or the provisions of any other

law, the Director of Central Intelligence msy, in his discretion,

terminate the employment of any officer or employee of the Agency

whenever he shall deem such termination necessary or advisable in

the interests of the United States, but such termination shall not

affect the right of such officer or employee to seek or accept

employment in any other department or agency of the Govermment

if declared eligible for such employment by the United States

Approved For Release 2002/05/06 : CIA-RDP78-04718A001800160020-5
Civil Service Commission."”

- ] o=

2014

2514
2514
2514



2014

Approved For Release 2Q%2{8§£Q%§§1@-RDP78-047@A001Sqm

PERSONNEL
l | : 1954

2.

2014

2014

GENERAL

This regulation states the authority and procedures for effecting termina-
tion of Agency employees ,through the exercise of the special authority
described in paragraph l\.f ;;Aj{-:hos:eﬂéa‘ses of employees with respect to
whom information is develéped indicating that continued employment in the
Central Intelligence Agency is not clearly consistent with the interests

of national security, such cases shall be handled in accordance with Regu-

lation provided that as determined by the Director of Central

Intelligence 361- the Deputy Director of Central Intelligencea those cases

[

in vhich such information is of a sensitive security nature or in which the

bresentation of such information to a Board as provided in Regulation

would necessarily involve improper disclosure of intelligence sources

or methods shall be handled in accordance with the provisions of this regula-

tion.
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3. RESPONSIBILITIES
a, EMPLOYMENT REVIEW BOARD
In =very case the Employment Review Board will advise the
Dirsctor of Central Intelligence on the just and equitable
exercise of this authority.
b. DEPUTY DIRECTOR (ADMINISTRATION)
The Devuty Director (Administration) shall have the overall re-
sponsibility for the proper administration of the provisions of
this regulation.
L, EMPLOYMENT REVIEW BOARD
a. MEMBERSHIP
The Employment Review Board shall be composed of not less then
thrae senior Agency officlels as voting members. The General
flounsel, or his representative, shall serve as an advisor without
vote and as Recording Secretary. The Director of Security, or

Wwie representative, shall serve as an advisor without vote.
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b. APPOINTMENT
The Deputy Director of Central Intelligence shall designate the
menmbership of the Board to sit in each case and the member who
shall function as Chairman. In the absence of the Deputy Director
of Central Intelligence, the Board will be designated by the Assistant
Director for Personnel or the Deputy Assistant Director for Personnel.

c. MEETINGS
The Employment Review Board will meet at the call of the Chairman.
The Chairman is responsible for the timely completion of the case,

5« PROCEDURES

8. INITIATION
The Deputy Director (Intelligence), Deputy Director (Administration),
Deputy Director (Plans), Director of Training, and Assistant Director
for Communications may refer cases of any employee under their
Jurisdiction directly to the Assistant Director for Personnel with a
recommendation for consideration by the Employment Review Board.

be  INITIAL REVIEW
With the advice of the Director of Security, the Assistant Director
for Personnel, except in those cases referred for the consideration
of an Employment Review Board by the Director of Security as provided
for in 5¢ below, will review those cases referred to him to determine
whether they should be referred to the Employment Review Board, or
whether other separation procedures or administrative actions would

he rore approprilate,
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REFERRAL BY THE DIRECTOR OF SECURITY

The Director of Security may refer any case arising within the
scope of his functions through the Assistant Director for Personnel
and the General Counsel to the Director of Central Intelligence or

the Deputy Director of Central Intelligence for the consideration of

ar Fmployment Review Board.

d. ACTION BY THE DIRECTOR OF CENTRAL INTELLIGENCE OR THE DEPUTY

[

DIRECTOR OF CENTRAI INTELLIGENCE

Based on recommendations by the referring officials, the Director

of Central Intelligence or the Deputy Director of Central Intelligerce
shall make a ﬂx’aa.l determinetion that the case should be processed
under the provisions of this regulation and will also approve vwhether
the employee shall be permitted to remain in a worlg status or shall
he placed in & leave status or shall be s{xspended without pay. Under
special circumstances the Director of Centrsl Intelligence may direct
or approve such suspension action as he deems warranted without regard
for the procedures provided for in this regulation.

NOTICE TO THE EMPLOYEE

The Assistant Director for Personnel will be advised of the action
taken, and if an Employment Review Board is to consider the case, tne
Assistant Director for Personnel will personally notify the Deputy
Director (Plans), the Deputy Director (Intelligence), the Deputy Di-
rector (Administration), the Director of Training, or the Aésiste.nt

Director for Communications, whichever i1s concerned, verbally or ir

ool i, .
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f. CHARGES

¥ritten notice of the action involving the employee will be fur-

nished the employee by the Assistant Director for Personnel by

personally delivering to the employee such notice, with acknowledge-

ment of receipt being obtained on a carbon copy of the notice, or

the notice may be mailed to the employee at his home address by

registered mail, return receipt requested. Such notice will contain

the following informetion:

(1)

(2)

(3)

(k)

That information has been presented to the Employment Review
Board indicsting the possibility of his termination under the
provisions of the law quoted in paragraph 2 of this regulation.
That his case will be considered by the Board within ten deys
from the date of notification, or as soon as possible thereafter.
If an extension of the time 1imit is necessary, the employee will
forward & request justifying such an extension to the Assistant
Mirector for Personnel.

That he may submit to the Assistant Director for Personnel a
written statement to be considered by the Board or a request

+o appear in person before the Board, or both. All statements
submitted in writing shall be notarized, and all testimony given
hefore the Board shall be under oath or affirmation.

That the employee may resign voluntarily at any time prior to the
Director's ection, or, if authorized by the Director, within 48

hours after an unfavorable decision by the Director.
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(5) Statement of the basis for consideration by the Board of the
employee’s case in as specific a manner as circumstances permit.

(6) Thet inquiries in connection with the potice or his reply should

be submitted to the Assistant Director for FPersonnel.
(7) The status of the employee with respect to leave, normal duty
status, or suspension without paye.
g. PREPARATION OF STATEMENT TO EMPLOYEE OF BASIS FOR BOARD ACTION
Upon notification from the Assistent Director for Personnel that an
Employment Review Board is to consider a case, appropriate statement
will be prepared for incorporation in the notice to employee, specifying in
as much detail as circumstances permit the information on which the
case to be considered is based. Such statement will be prepared by the
Director of Security or the Assistant Director for Personnel as may !
be appropriate in colleboration with the Office of General Counsel. ;
h. PERSONAL APPEARANCE
If the employee desires to make & personal appearance before the Board, ;
the schedule of appesrances will be arranged by the Office of Personnel
with the Recording Secretary of the Board. ;
1. RECORD OF BOARD PROCEEDINGS
A verbatim transcript of the Board's proceedings will be made in every
cese and will include any written materisl submitted by the employee as i
well as full transcript of the testimony of any employee or witness \
appearing before the Board. Such transcripte shell accompany the Board's |

recormendations to the Director.
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. BOARD RECOMMENDATIONS
The Board will give full consideration t6 each case, including voluntary

o

written or verbal statements of individuals concerned end such additional

evidence as may be deemed necessary and prepare & written recommendation to

the Director. The recommendstion will be signed by each voting member of

+he Board, noting conecurrence Or goncoacurrence in each case. Any member

or advisor may append sn individually signed comment.
7. FINAL ACTION
a. FINAL DECISION

The complete record of each case considered by the Board will be attached

+0 the Board's recommendations to the Director. The Director's decision
in each case shall be final.

b. RESTORATION TO DUTY
1f the employee concerned is restored to duty, whether in the position

held by him at the initiation of proceedings hereunder, or to another
position, he shall he pald for any period when he was not in receipt of
salery during such proceedings and any leave used shall be restored.
c. RESIGNATION
1f the employee concerned elects to resign prior to completion of the
case, the Recording Secretary of the Board will be notified immediately.
d. REMOVAL
1f the Director's decision in the case is to terminate employment and
. the employee does not elect to resign, Standerd Form 50, Nofification
of Personnel Action (or SF-52, as appropriate) will be prepared by the
ore ARPToreseE8FRAleSeTRAN2/06406 wCIA-RDAT Sia4wre /0D 15064900295 Removal”
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and the Authority as "By order of the Director of Central Intelligence,
Subpersgraph (c), section 102, National Security Act of 1947."
There will be no amplification in the "Remarks" section.

e, REPORT TO THE CIVIL SERVICE COMMISSION
When the termination is accomplished, as outlined in paragraph ¢
above, the Office of Personnel will notify the U, S. Civil Service
Commission, by letter, of the action taken. This report will not be

made if the individusal elects to resign.

Allen W. Dulles
Director of Central Intelligence
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